Educational Policies Committee Program Proposal, Emma Eccles Jones College of Education and Human Services, May 1, 2019 by Utah State University
Utah State University 
DigitalCommons@USU 
Educational Policies Committee Faculty Senate 
5-1-2019 
Educational Policies Committee Program Proposal, Emma Eccles 
Jones College of Education and Human Services, May 1, 2019 
Utah State University 
Follow this and additional works at: https://digitalcommons.usu.edu/fs_edpol 
Recommended Citation 
Utah State University, "Educational Policies Committee Program Proposal, Emma Eccles Jones College of 
Education and Human Services, May 1, 2019" (2019). Educational Policies Committee. Paper 733. 
https://digitalcommons.usu.edu/fs_edpol/733 
This Program Proposal is brought to you for free and 
open access by the Faculty Senate at 
DigitalCommons@USU. It has been accepted for 
inclusion in Educational Policies Committee by an 
authorized administrator of DigitalCommons@USU. For 
more information, please contact 
digitalcommons@usu.edu. 
1 May 2019 
ITEM FOR ACTION 
Utah State University’s Department of Nursing and Health Professions in the Emma Eccles Jones College of 
Education and Human Services proposes offering an online Bachelor of Science Nursing degree completion, 
in the manner described below.  
EXECUTIVE SUMMARY 
The Department of Nursing and Health Professions in the Emma Eccles Jones College of Education and 
Human Services proposes offering an online Bachelor of Science Nursing degree completion.    
RECOMMENDATION 
The President and Provost recommend that the Board of Trustees approve the proposal to offer an online 
Bachelor of Science Nursing degree completion in the Emma Eccles Jones College of Education and Human 
Services’ Department of Nursing and Health Professions. 
RESOLUTION 
UTAH STATE UNIVERSITY 
BOARD OF TRUSTEES 
WHEREAS, Utah State University’s Department of Nursing and Health Professions in the Emma Eccles 
Jones College of Education and Human Services proposes offering an online Bachelor of Science in Nursing 
degree completion, and   
WHEREAS, The proposed change will help students with greater accessibility to nursing education in the 
state, and 
WHEREAS, The proposal has been approved by the academic dean, the Educational Policies Committee, 
and the USU Faculty Senate, and 
WHEREAS, The proposal has been approved by the President and Provost of Utah State University; 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby approve 
the proposal to offer an online Bachelor of Science Nursing degree completion in the Emma Eccles Jones 
College of Education and Human Services’ Department of Nursing and Health Professions, and that 
notification of this proposal be forwarded to the Utah State Board of Regents of the Utah System of Higher 
Education. 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
_________________________________ 
DATE: 
1 For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.  
2 “Proposed Beginning Term” refers to first term after Regent approval that students may declare this program. 
3 Please indicate award such as APE, BFA, MBA, MEd, EdD, JD   
 
Utah System of Higher Education 
New Academic Program Proposal 
Cover/Signature Page  - Full Template 
 
Institution Submitting Request: Utah State University
Proposed Program Title: RN to BSN Completion Program 
Sponsoring School, College, or Division: College of Education and Human Services
Sponsoring Academic Department(s) or Unit(s): Department of Nursing and Health Professions 
Classification of Instructional Program Code1 : 51.3801
Min/Max Credit Hours Required of Full Program: 122 / 125
Proposed Beginning Term2:  Fall 2020
Institutional Board of Trustees' Approval Date:  
Program Type (check all that apply):
(AAS) Associate of Applied Science Degree
(AA) Associate of Arts Degree
(AS) Associate of Science Degree 
Specialized Associate Degree (specify award type3: )
Other (specify award type3: )
(BA) Bachelor of Arts Degree
(BS) Bachelor of Science Degree 
Specialized Bachelor Degree (specify award type3: )
Other (specify award type3: )
(MA) Master of Arts Degree
(MS) Master of Science Degree
Specialized Master Degree (specify award type3: )
Other (specify award type3: )
Doctoral Degree (specify award type3: )
K-12 School Personnel Program
Out of Service Area Delivery Program Attached MOU 
Out of Mission Program
NEW Professional School
Chief Academic Officer (or Designee) Signature: 
I, the Chief Academic Officer or Designee, certify that all required institutional approvals have been obtained prior to 
submitting this request to the Office of the Commissioner.
Please type your first and last name Date:
I understand that checking this box constitutes my legal signature. 
Utah System of Higher Education  
Program Description  - Full Template 
  
Section I: The Request
Utah State University requests approval to offer the following Baccalaureate degree(s): RN to BSN Completion 
Program  effective Fall 2020.  This program was approved by the institutional Board of Trustees on .
  
Section II: Program Proposal 
  
Program Description 
Present a complete, formal program description. 
Utah State University proposes to offer an online bachelor of science in nursing (BSN) degree completion program. Students 
enrolled in the program will be registered nurses who have completed an associate degree in nursing. The online format for the 
RN to BSN completion program was chosen as most, if not all students enrolled in the program will be working as registered 
nurses in their communities. Students may progress full-time or part-time through the program. If general education 
requirements previously have been fulfilled, full-time students can complete the program in two semesters. The curriculum is 
based on professional standards and guidelines for baccalaureate-prepared nurses and includes courses in professional 
nursing practice, population health, nursing leadership, informatics, nursing research, advanced health assessment, and 
gerontological nursing.  
  
The RN to BSN completion program will provide opportunities for its graduates to advance in their careers, earn higher salaries, 
work as supervisors or managers, and work in areas usually restricted to baccalaureate-prepared registered nurses such as 
public health and veterans' healthcare facilities. Graduates of the program also will be prepared to advance their education to 
become nurse practitioners, clinical nurse specialists, certified nurse midwives, certified registered nurse anesthetists, nurse 
educators, and nurse administrators. 
  
Consistency with Institutional Mission 
Explain how the program is consistent with the institution's Regents-approved mission, roles, and goals (see mission and roles 
at higheredutah.org/policies/policyr312) or, for "out of mission" program requests, the rationale for the request.
The mission of Utah State University is to be a premier student centric university that serves the Utah public through learning, 
discovery, and engagement. The RN to BSN completion program will help to achieve that mission by providing students with 
greater accessibility to nursing education in the state. 
  
Section III: Needs Assessment 
  
Program Rationale 
Describe the institutional procedures used to arrive at a decision to offer the program. Briefly indicate why such a program 
should be initiated. State how the institution and the USHE benefit by offering the proposed program. 
With the merger of the College of Eastern Utah in 2010, USU obtained accredited nursing programs. Since that time, students 
have been able to prepare as licensed practical nurses (LPNs) through a certificate of completion program and registered 
nurses (RNs) through an associate of applied science degree program. USU offers practical nursing (PN) programs in Price, 
Blanding, and Moab and RN programs in Price, Blanding, Moab, Tooele, and Uintah Basin. USU began a pre-licensure BSN 
program on its Logan campus in fall 2017 following Board of Regents approval in March 2017. The proposed RN to BSN 
completion program will provide an opportunity for graduates of USU's AAS nursing program to continue their undergraduate 
nursing education at USU. With the addition of the proposed RN to BSN completion program, USU will be able to offer the full 
complement of undergraduate nursing education at the PN certificate, AAS in nursing degree, pre-licensure BSN degree, and 
RN to BSN completion degree levels.  
  
Labor Market Demand 
Provide local, state, and/or national labor market data that speak to the need for this program. Occupational demand, wage, and 
number of annual openings information may be found at sources such as Utah DWS Occupation Information Data Viewer 
(jobs.utah.gov/jsp/wi/utalmis/gotoOccinfo.do) and the Occupation Outlook Handbook (www.bls.gov/oco).  
The state of Utah and the U.S. are facing another nursing shortage. According to the Department of Labor, Bureau of Labor 
Statistics, employment for nurses will increase by 15% between 2016 to 2026, much faster than the average for all 
occupations. At the same time, over a half million registered nurses are projected to leave the workforce. In Utah, the 
Department of Workforce Services anticipates a rise in registered nurse job openings. Annually, nearly one thousand openings 
for registered nurses are anticipated over the next 15 years.  
  
With the increased need for registered nurses comes a call for nurses with more education. Newly graduated nurses with 
associate degrees are still being hired in many facilities, but jobs are not as easy to find for new associate degree nursing 
graduates. More nurses with bachelor's degrees are being hired by the health care industry than in the past. The Department of 
Workforce Services notes in their employment projections that registered nurses with baccalaureate degrees will have better 
job prospects than nurses who do not have baccalaureate degrees. Currently, Intermountain Healthcare facilities are giving 
preference to hiring registered nurses who have BSNs. Similarly, the Veteran's Administration typically does not hire RNs 
unless they have a baccalaureate degree or higher. In its Future of Nursing report in 2011, the Institute of Medicine 
recommended that 80% of registered nurses have a baccalaureate degree by 2020. The report noted that in order for nurses to 
better meet the needs of the population as patient needs and care environments become more complex, nurses must attain 
requisite competencies to deliver high quality care by achieving higher levels of education. 
  
Student Demand 
Provide evidence of student interest and demand that supports potential program enrollment. Use Appendix D to project five 
years' enrollments and graduates. Note: If the proposed program is an expansion of an existing program, present several years 
enrollment trends by headcount and/or by student credit hours that justify expansion.  
The American Association of Colleges of Nursing reported that in the 2013-2014 academic year, over fifty thousand qualified 
applicants to baccalaureate nursing programs were not accepted due to lack of program capacity. According to the National 
League for Nursing, 33% of qualified program applicants were not admitted to BSN programs in 2016. This indicates a 
substantial student demand for BSN programs.  
  
Approximately 50 students graduate each year from USU's AAS in nursing program at regional campuses. The BSN  
completion program will provide the opportunity for students to obtain a BSN degree while remaining and working as registered 
nurses in their communities. Responses to a survey of students enrolled in the USU AAS  nursing program in September 2016 
indicated that 37 out of 40 or 92.5% of respondents were planning to obtain a BSN degree. Furthermore, 35 out of 40 or 87.5% 




Are similar programs offered elsewhere in the USHE, the state, or Intermountain Region? If yes, identify the existing program(s) 
and cite justifications for why the Regents should approve another program of this type. How does the proposed program differ 
from or compliment similar program(s)? 
Five USHE institutions offer an RN to BSN completion program: Dixie State University (online), Southern Utah University 
(hybrid), University of Utah (online), Utah Valley University (online), and Weber State University (hybrid). USU's proposed BSN 
completion program complements other USHE programs in its similarity in curriculum. Should students need to transfer to 
USU's RN to BSN completion program, they will be able to seamlessly transfer courses completed in a BSN completion 
program at other USHE institutions, as well as conversely: from USU's RN to BSN completion program to other USHE 
programs. The proposed program also is intended to serve the approximately 50 students who graduate each year from USU's 
associate of applied science in nursing program offered at USU-Eastern in Blanding and Price, and three regional campuses. 
The fully online format for the proposed program better serves the graduates who tend to remain and live in their local 
communities than does a hybrid format that requires attendance in face-to-face instruction.
  
Collaboration with and Impact on Other USHE Institutions 
Indicate if the program will be delivered outside of designated service area; provide justification. Service areas are defined in 
higheredutah.org/policies/policyr315/ . Assess the impact the new program will have on other USHE institutions. Describe any 
discussions with other institutions pertaining to this program. Include any collaborative efforts that may have been proposed. 
The proposed program should have minimal, if any, impact on other USHE institutions, as there is an abundance of qualified 
students applying to existing BSN programs. Implementation of this program should not limit the ability of existing programs to 
continue to enroll the desired number of qualified students. As this proposal was being developed, inquiries were made to the 
Dixie State University, Weber State University, University of Utah, and Utah Valley University nursing programs. Although their 
BSN completion programs currently accept all qualified students who apply, the consensus is that there is room for more.  
  
External Review and Accreditation 
Indicate whether external consultants or, for a career and technical education program, program advisory committee were 
involved in the development of the proposed program. List the members of the external consultants or advisory committee and 
briefly describe their activities. If the program will seek special professional accreditation, project anticipated costs and a date for 
accreditation review. 
A variety of nursing education standards were reviewed in developing the curriculum including The Essentials of Baccalaureate 
Education for Professional Nursing Practice by the American Association of Colleges of Nursing, and Quality and Safety 
Education for Nurses (QSEN) comprehensive competencies arising from a national initiative funded by the Robert Wood 
Johnson Foundation. The RN to BSN completion program curriculum includes many of the same courses as USU's pre-
licensure BSN program curriculum.  
  
The USU practical nurse and associate degree nursing programs currently are accredited by the Accreditation Commission for 
Education in Nursing (ACEN). USU's pre-licensure BSN program is a candidate for accreditation by ACEN, with the initial 
accreditation site visit completed during October 16-18, 2018. ACEN awards accreditation at the degree level. Therefore, a 
separate application for accreditation for the RN to BSN completion program will not be necessary if the pre-licensure program 
is awarded ACEN accreditation. A substantive change report to ACEN will be required six months prior to implementation of the 
BSN completion program. The Utah Board of Nursing has no regulatory authority over nursing programs that maintain 
accreditation. RN to BSN completion program curricula from similar universities within the state and region were evaluated and 
considered in developing the course plan. 
  
Section IV: Program Details 
  
Graduation Standards and Number of Credits 
Provide graduation standards. Provide justification if number of credit or clock hours exceeds credit limit for this program type 
described in R401-3.11, which can be found at higheredutah.org/policies/R401. 
Students will complete the program in 122 to 125 credits. Students who previously have fulfilled general education 
requirements can complete the program in two semesters of full-time study. Courses meet the baccalaureate degree 
requirements mandated by USHE, and fall within acceptable guidelines of the Accreditation Commission for Education in 
Nurses. Students will be required to achieve a B- or better in each nursing course for graduation from the program, and 
maintain an overall GPA of 3.0 or higher. 
  
Admission Requirements 
List admission requirements specific to the proposed program.
In order to be admitted to the program, students will be required to:  
1.  Earn an associate degree of nursing from an accredited nursing program;  
2.  Hold current registered nurse licensure;  
3.  Complete associate degree nursing courses with a minimum grade of B-, and have an overall nursing course GPA of 3.0 or 
higher; and 
4.  Write an essay on the meaning of professional nursing, nursing's contribution to health care, and their goals as a 
professional nurse. 
  
Curriculum and Degree Map 
Use the tables in Appendix A to provide a list of courses and Appendix B to provide a program Degree Map, also referred to as 
a graduation plan.
  
Section V: Institution, Faculty, and Staff Support 
  
Institutional Readiness 
How do existing administrative structures support the proposed program? Identify new organizational structures that may be 
needed to deliver the program. Will the proposed program impact the delivery of undergraduate and/or lower-division 
education? If yes, how? 
USU has made nursing education programs a priority, and provided extensive support and resources for the current nursing 
programs. This includes the formation of the Department of Nursing and Health Professions, which was approved by the Board 
of Regents in July 2014. The head of the Department of Nursing and Health Professions is a nurse educator with extensive 
experience in developing and administering BSN programs. She will serve as the program administrator for the BSN pre-
licensure and completion programs. The Department of Nursing and Health Professions is in the Emma Eccles Jones College 
of Education and Human Services. The College is well situated to handle the proposed nursing program, as it is currently the 
home for many clinical and human service programs. Courses were chosen to meet the specific curriculum outcomes and to 
fulfill USHE criteria for graduation. General education and support courses for the program are in place and offered online 
regularly through USU. Additionally, technology and instructional support is abundantly available for faculty and students in an 
online teaching-learning environment. 
  
Faculty 
Describe faculty development activities that will support this program. Will existing faculty/instructions, including teaching/
graduate assistants, be sufficient to instruct the program or will additional faculty be recruited? If needed, provide plans and 
resources to secure qualified faculty. Use Appendix C to provide detail on faculty profiles and new hires. 
Faculty will be in place to support the program. Faculty currently teaching in the pre-licensure BSN program also are qualified 
to teach in the RN to BSN completion program. As all except four courses are shared between the pre-licensure and 
completion programs, it is anticipated that the addition of one full-time faculty will be needed for the RN to BSN completion 
program in its first year. 
  
Staff 
Describe the staff development activities that will support this program. Will existing staff such as administrative, secretarial/
clerical, laboratory aides, advisors, be sufficient to support the program or will additional staff need to be hired? Provide plans 
and resources to secure qualified staff, as needed. 
Existing administrative staff and an advisor are in place in the Department of Nursing and Health Professions to support the 
program. Secretarial support will be provided by the current staff assistant position in the department. 
  
Student Advisement 
Describe how students in the proposed program will be advised.
A full-time advisor currently works for the department and will continue to provide student advising in the baccalaureate nursing 
programs. A peer advisor assists the full-time advisor. It is projected that initially the advisor and peer advisor will adequately 
meet the needs of students in the pre-licensure BSN program and proposed RN to BSN completion program. As necessitated 
by increases in program enrollment, a second advisor will be hired. Funding is in place for the second advisor position. 
  
Library and Information Resources 
Describe library resources required to offer the proposed program if any. List new library resources to be acquired.  
Library resources were acquired with the implementation of the pre-licensure BSN program in fall 2017. The library resources 
are adequate to address the needs of the proposed RN to BSN completion program including an abundance of online 
databases offered through the Merrill-Crazier Library providing access to leading nursing and health care journals.  
  
Projected Enrollment and Finance 
Use Appendix D to provide projected enrollment and information on related operating expenses and funding sources.
  
Section VI: Program Evaluation 
  
Program Assessment 
Identify program goals. Describe the system of assessment to be used to evaluate and develop the program. 
The Accreditation Commission for Education in Nursing (ACEN) requires program review on a regular, continuing basis. In 
order to meet this requirement, the program will develop a systematic plan of evaluation that addresses achievement of end-of-
program student learning outcomes and program outcomes. The systematic plan of evaluation will be used to guide decision-
making in the program and provide a mechanism for continuous program assessment and quality improvement.  
  
Program outcomes and expected levels of achievement are:  
1.  Program completion rates: 75% of full-time students will graduate from the RN to BSN completion program in 3 semesters 
after beginning the first nursing course; and 85% of part-time BSN students will graduate from the RN to BSN completion 
program in 6 semesters after beginning the first nursing course.  
2.  Employment rates: 90% of program graduates will be employed or continue employment as a registered nurse within 6 to 12 
months following graduation from the program.  
3.  Career advancement: 90% of program graduates who seek advancement in their careers as registered nurses are able to 
advance in their career within 6 to 12 months following graduation from the program.  
4.  Graduate education: 90% of program graduates who seek graduate education in nursing are enrolled in a graduate nursing 
program within 6 to 12 months following graduation from the program.  
5.  Program satisfaction: On the student exit survey, 85% of program graduates strongly agree or agree that they are satisfied 
with the education they received in the RN to BSN completion program. 
  
Student Standards of Performance 
List the standards, competencies, and marketable skills students will have achieved at the time of graduation. How and why 
were these standards and competencies chosen? Include formative and summative assessment measures to be used to 
determine student learning outcomes. 
The end-of-program student learning outcomes are consistent with contemporary nursing practice, and were developed by 
applying established professional nursing standards, guidelines, and competencies including the American Association of 
Colleges of Nursing (AACN) Essentials of Baccalaureate Education for Professional Nursing Practice, and Quality and Safety 
Education for Nurses (QSEN) competencies. The end-of-program student learning outcomes arise from eight curricular 
outcome areas, or threads, noted in parenthesis following each student learning outcome.  
  
Upon completion of the program, students will be able to:  
1. Integrate reliable evidence from multiple perspectives to inform safe nursing practice and make reasonable clinical decision. 
(Critical Thinking) 
2. Synthesize knowledge from nursing and a liberal education in the planning and provision of nursing care across the lifespan 
and continuum of health care environments. (Holism) 
3. Employ the nursing process and patient care technologies and information systems to support safe nursing practice. 
(Nursing Process and Safety) 
4. Utilize interpersonal and interprofessional communication in collaboration for the promotion of optimal health for individuals, 
families, communities, and populations. (Communication) 
5. Apply ethical and legal standards of professional nursing including accountability and responsibility in the provision of 
professional nursing care. (Ethics) 
6. Integrate leadership and management skills, and knowledge of health care policy, regulatory processes, and cost 
effectiveness for the improvement of quality care and patient safety. (Advocacy and Leadership) 
7. Incorporate principles of health education, promotion, and disease prevention in the professional nursing care of individuals, 
families, communities, and populations. (Education and Health Promotion) 
8. Value caring, respect, dignity, hope, and the human spirit in the provision of professional nursing care. (Respectful Care) 
  
The end-of-program student learning outcomes will be used to organize the curriculum, guide the delivery of instruction, and 
direct learning activities and evaluation methodologies. Course student learning outcomes will relate to end-of-program student 
learning outcomes. Formative assessment in courses will include quizzes, instructor-created examinations, standardized 
examinations, evidence-based practice/research papers, practicum evaluation, leadership project, and community assessment. 
Student achievement of end-of-program student learning outcomes will be assessed with direct and indirect measures including 
a student exit survey, capstone portfolio, and capstone project. 
Appendix A:  Program Curriculum 
List all courses, including new courses, to be offered in the proposed program by prefix, number, title, and credit hours (or credit 
equivalences). Indicate new courses with an X in the appropriate columns. The total number of credit hours should reflect the 
number of credits required to be awarded the degree.   
For variable credits, please enter the minimum value in the table for credit hours.  To explain variable credit in detail as well as 
any additional information, use the narrative box at the end of this appendix. 
 
Course Number NEW Course Course Title
Credit 
Hours
General Education Courses (list specific courses if recommended for this program on Degree Map) 
General Education Credit Hour Sub-Total 30
Required Courses
+ - Associate Degree in Nursing 64
+ - NURS 3000 Professional Nursing Practice 2
+ - NURS 3210 Population Health & Prevention 3
+ - NURS 3215 Population Health & Prevention Practicum 2
+ - NURS 3230 Evidence-based Health Care 3
+ - NURS 3240 Health Information Management & Technology 2
+ - NURS 3300 Advanced Health Assessment & Promotion 2
+ - NURS 4010 Leadership, Management, & Policy in Health Care 4
+ - NURS 4100 Nursing Care of the Aging Adult 2
+ - NURS 4210 Nursing Capstone 2
+ - NURS 4215 Nursing Capstone Practicum 4
+ - NURS 4300 Issues and Trends in Health Care 2
      Required Course Credit Hour Sub-Total 92
Elective Courses










Elective Credit Hour Sub-Total 3
Core Curriculum Credit Hour Sub-Total 125
  
Program Curriculum Narrative 
Describe any variable credits.  You may also include additional curriculum information.
Credit hours required for general education requirements may vary depending on student entry into the RN to BSN completion 
program with an associate of applied science versus an associate of arts or science in nursing degree. NURS 4250 Advanced 
Internship/Co-op is intended for those students who may need additional credits for upper division credit requirements. 
Degree Map 
Degree maps pertain to undergraduate programs ONLY. Provide a degree map for proposed program. Degree Maps were 
approved by the State Board of Regents on July 17, 2014 as a degree completion measure. Degree maps or graduation plans 
are a suggested semester-by-semester class schedule that includes prefix, number, title, and semester hours. For more details 
see http://higheredutah.org/pdf/agendas/201407/TAB%20A%202014-7-18.pdf (Item #3). 
  
Please cut-and-paste the degree map or manually enter the degree map in the table below.  
 
First Year Fall Cr. Hr. First Year Spring Cr. Hr.
ENGL 1010 Intro to Writing (CL1)   3 BIOL 2420 Human Physiology 4
HDFS 1500 Human Development (BSS/Explor) 3 CHEM 1110 (BPS) 4
BIOL 2320 Human Anatomy 4 STAT 1040 (or STAT 1045 5 credits) (QL) 3
Breadth Humanities (BHU) 3 Breadth American Institutions (BAI) 3
Breadth Creative Arts (BCA) 3
Total 16 Total 14
Second Year Fall Cr. Hr. Second Year Spring Cr. Hr.
NURS 1010 Intro to Nursing 2 NURS 1042 Family Nursing 1 1
NURS 1020 Fundamental Concepts of Nursing 4 NURS 1122 Family Nursing 2 1
NURS 1030 Fund. Concepts of Nursing Clinical 4 NURS 1220 Nursing Process 1 3
NURS 1110 Pharmacology 1 1 NURS 1230 Nursing Process 1 Clinical 4
NFDS 1020 Human Nutrition (BLS) 3 NURS 1240 Pharmacology 2 1
ENGL 2010 Research Writing (CL2) 3
PSY 1010 General Psychology (BSS/Explor) 3
Total 14 Total 16
Third Year Fall Cr. Hr. Third Year Spring Cr. Hr.
NURS 2020 Nursing Process 2 5 NURS 2220 Manager of Care 5
NURS 2030 Nursing Process 2 Clinical 5 NURS 2230 Manager of Care Clinical 5
NURS 2140 Advanced Family Nursing 1 1 NURS 2240 Advanced Family Nursing 2 1
NURS 2500 Pathophysiology for Nurses 3 Depth Social Sciences (DSS) 3
Depth Humanities & Creative Arts (DHA) 3
Total 17 Total 14
Fourth Year Fall Cr. Hr. Fourth Year Spring Cr. Hr.
NURS 3000 Professional Nursing Practice 2 NURS 3210/15 Pop Health/Practicum (CI) 5
NURS 3230 Evidence-based Health Care (QI) 3 NURS 4210 Nursing Capstone/Practicum 6
NURS 3240 Health Info Manage & Tech 2 NURS 4300 Trends & Issues in Health Care 2
NURS 3300 Advanced Health Assess & PromotN 2 HEP 3600 Intro to Community Health (CI) 3
NURS 4010 Leadership, Management, & Policy 4
NURS 4100 Nursing Care of the Aging Adult 2
Total 15 Total 16
Appendix C: Current and New Faculty / Staff Information 
Part I. Department Faculty / Staff 
Identify # of department faculty / staff (headcount) for the year preceding implementation of proposed program.
# Tenured # Tenure -Track
# Non -Tenure 
Track         
Faculty: Full Time with Doctorate 1         
Faculty: Part Time with Doctorate 1         
Faculty: Full Time with Masters 3         
Faculty: Part Time with Masters         
Faculty: Full Time with Baccalaureate         
Faculty: Part Time with Baccalaureate         
Teaching / Graduate Assistants         
Staff: Full Time 2         
Staff: Part Time 1         
  
Part II. Proposed Program Faculty Profiles 
List current faculty within the institution -- with academic qualifications -- to be used in support of the proposed program(s).
First Name Last Name
Tenure (T) / 
Tenure Track 
(TT) / Other Degree Institution where Credential was Earned
Est. % of time faculty 





Carma Miller Other DNP University of Utah 10% Prof.Practice
Callie Bosworth Other MSN Western Governor's University 25% Prof.Practice
Adam Hunsaker Other MSN University of Utah 25% Prof.Practice
Aubrey Johnson Other MSN Western Governor's University 25% Prof.Practice
Part Time Faculty
Carole Grady Other EdD Utah State University 100% Prof.Practice
  
Part III: New Faculty / Staff Projections for Proposed Program 
Indicate the number of faculty / staff to be hired in the first three years of the program, if applicable.  Include additional cost for these faculty / staff 
members in Appendix D.
# Tenured # Tenure -Track
# Non -Tenure 
Track    Academic or Industry Credentials Needed 
 Est. % of time to 
be dedicated to 
proposed program. 
Faculty: Full Time with Doctorate 1 50% 
Faculty: Part Time with Doctorate
Faculty: Full Time with Masters 1 Master's of Science in Nursing 50%
Faculty: Part Time with Masters
Faculty: Full Time with Baccalaureate
Faculty: Part Time with Baccalaureate
Teaching / Graduate Assistants
Staff: Full Time
Staff: Part Time
Appendix D: Projected Program Participation and Finance 
  
Part I. 
Project the number of students who will be attracted to the proposed program as well as increased expenses, if any. Include 
new faculty & staff as described in Appendix C.




Year 1 Year 2 Year 3 Year 4 Year 5
Student Data            
# of Majors in Department 73 113 132 152 170 180
# of Majors in Proposed Program(s) 30 40 50 50 60
# of Graduates from Department 73 113 132 152 170 180
# Graduates in New Program(s)  30 40 50 50 60
 Department Financial Data                   
  Department Budget    
Year 1 Year 2 Year 3
Project additional expenses associated with 
offering new program(s). Account for New Faculty 
















EXPENSES – nature of additional costs required for proposed program(s)
List salary benefits for additional faculty/staff each year the positions will be filled. For example, if hiring faculty in 
year 2, include expense in years 2 and 3.  List one-time operating expenses only in the year expended.
Personnel (Faculty & Staff Salary & Benefits)  $85,560  $171,120  $226,320 
Operating Expenses (equipment, travel, 
resources)  $20,000  $20,000  $20,000
Other:
TOTAL PROGRAM EXPENSES  $105,560  $191,120  $246,320 
TOTAL EXPENSES  $0  $105,560  $191,120  $246,320 
FUNDING – source of funding to cover additional costs generated by proposed program(s)        
Describe internal reallocation using Narrative 1 on the following page. Describe new sources of funding using 
Narrative 2.        
Internal Reallocation





Differential Tuition (requires Regents 
approval)
PROPOSED PROGRAM FUNDING  $105,560  $191,120  $246,320 
TOTAL DEPARTMENT FUNDING  $0  $105,560  $191,120  $246,320 
Difference         
Funding - Expense  $0  $0  $0  $0
Part II: Expense explanation
  
Expense Narrative 
Describe expenses associated with the proposed program.
One additional full-time faculty will be hired in Year One; a second additional full-time faculty will be hired in Year Two; and a 
full-time advisor hired in Year Three. The additional full-time faculty will provide instruction in the pre-licensure BSN program 
and RN to BSN completion program. Similarly, the additional full-time advisor will provide advisement for pre-licensure and 
completion BSN program students. Operating expenses include office supplies, office equipment, and faculty development 
funding and travel. 
  
Part III: Describe funding sources
  
Revenue Narrative 1 
Describe what internal reallocations, if applicable, are available and any impact to existing programs or services.
  
Revenue Narrative 2 
Describe new funding sources and plans to acquire the funds.
Utah State University was awarded $1,614,900 in workforce funding by the 2018 Utah State Legislature. Of the total workforce 
funding, $948,400 was earmarked for nursing, health, and wellness programs with $569,046 allocated to the nursing program 
for expansion of its BSN program, including the addition of the RN to BSN completion program. 
